Executive Certification of Compliance


       August, 2014
經營管理承諾書                                                                                       



           TECX  Supplier Principles

                                     德盈科技(深圳)有限公司供應商基本準則
Tecx  suppliers are required by contract to comply with all applicable laws and regulations where they conduct their business. In addition, we ask them to embrace high standards of ethical behavior and treat their employees fairly and with dignity and respect, consistent with local laws. Specifically, we require our suppliers to affirm their adherence to the following standards as outlined in the Electronics Industry Code of Conduct (EICC) by signing this certificate of compliance. 
作為德盈科技(深圳)有限公司之供應商，我們必須在經營本公司的業務時，均應完全符合當地所有相關的法律與規章。此外，我們也被要求去遵循高標準的倫理道德行為，並以尊重及公平的態度去對待我們的員工，以與當地政府法令相一致。尤其，我們被要求經由簽署此份承諾書，來確認遵照以下要求及《電子行業行為準則》，簡稱EICC之綱要標準經營企業。

In the area of social responsibility…
在社會責任方面
· Every employee must be a voluntary employee and that there be no use of indentured, slaved, prison or bonded labor.
· 每一位員工均為自願性僱用，並不得雇用以契約束縛、奴工、在監服刑的或被奴役的勞工。
· Every employee must be of working age. Employees must meet the requirement of legal working age or be at least 16 years of age, whichever is greater.

· 每一位員工必須屆於工作年齡。員工必須符合法定工作年齡之要求，或是至少16歲，以上述二者中之較高年齡為準。
· Every employee must be hired, promoted and rewarded based on ability and performance, not personal characteristics or beliefs. Discrimination based on race, color, age, gender, sexual orientation, ethnicity, religion, disability, maternity or martial status is not acceptable.

· 每一位員工必須是基於能力與績效被僱用、升遷與報酬，而非其人格特質或宗教信仰。任何基於種族、膚色、年齡、性別、性傾向、倫理道德、宗教、殘疾、懷孕或軍人身份等因素，遭到歧視是不被允許的。
· Every employee must be treated with dignity and be free from sexual harassment, corporal punishment, mental or physical coercion, verbal abuse and be free to associate in labor unions in accordance with local labor laws and established practices.
· 每一位員工必須被有尊嚴的對待，與免於被性侵擾、肉體處罰、心理或生理之壓迫、言詞侮辱，並有依據法令或慣例組成勞工組織的自由。
· Every employee must be entitled to working hours that adhere to local laws and industry standards, and are provided with reasonable time off and overtime compensation.

· 每一位員工應工作不超過依照當地法律與產業標準規定的最高工作時數，與被提供合理的休息時間與加班時間的報酬。
· Every employee must be paid fairly for their work with wages paid for a standard work week that meet legal and industry standards. TECX discourages the practice of deducting from wages for disciplinary purposes and in no cases should such deductions reduce pay below legal minimums.

· 每一位員工必須是公平地給付工作報酬，且工資給付與每週標準工作天數須符合當地法律與產業標準的規定。德盈科技(深圳)有限公司不鼓勵因懲戒目的而扣薪的慣例，與絕不允許扣薪或減薪至低於法定最低工資。 
· Every employee must be allowed to work in a safe and healthy work environment and, where company housing is provided, have clean, safe living facilities. Suppliers are expected to comply with all appropriate laws regarding working conditions, provide protection from fire, ensure regular access to bathrooms and potable water, and take steps to prevent injuries and exposure to health risks. TECX also expects supplier to ensure appropriate health and safety training for employees

· 每一位員工必須在安全與衛生的環境下工作，如公司提供房舍，應具有乾淨、安全的生活設施。供應商應遵循所有有關於工作條件的法律規定，提供消防設備、確保廁所與飲用水得以正常使用或取用，採取預防傷害或避免陷於危及健康的必要措施。德盈科技(深圳)有限公司也期望供應商確保員工接受適當的衛生與安全訓練課程。
In the area of environment…

在環境方面
· Share our commitment to TECX and tecx customer vision of environmental leadership, with a focus on fully integrating environmental stewardship into the business of providing quality products, best-in-class services and the best customer experience at the best value.

· 承諾遵循德盈科技(深圳)有限公司及其客戶作為環境管理領導者之願景，專注於將環境管理完全整合在提供優良的產品品質，最優等級的服務與最有價值的客戶經驗之企業經營中。
· Show industry leadership on environmental stewardship in areas such as energy conservation, air emissions, reduction and proper disposal of waste, use of recycled and non-toxic materials and appropriate public disclosure.

· 在環境管理上展現產業領導者地位，諸如：能源節約、氣體排放、廢棄物減量與妥善處置、資源回收與無毒物質之使用，與適當的公開展示此等環境績效。
· Support TECX’s restricted materials program in order to restrict and/or eliminate certain environmentally sensitive materials in the components and products supplied to TECX by providing appropriate declarations.
· 支持德盈科技(深圳)有限公司的限制物質管理計劃，在供應給德盈科技(深圳)有限公司的零組件或產品中，限制使用(或須消除使用)某項特定環境影響物質。並提供自我宣告或證明文件及承諾書。
· Comply with TECX’s restrictions on export of environmentally sensitive electronic waste as set forth in recycling contracts.

· 遵循德盈科技(深圳)有限公司所設定的環境影響之電子廢棄物出口的限制條件，如回收合約所宣布的規定。
I am personally aware of my company’s investigation of our compliance with the foregoing and affirm, on behalf of my company, that we are and will remain in compliance.
我個人了解此等符合前述各項要求之調查的性質，同時我代表公司證實我們現在與未來將持續遵循相關要求。
Signature簽名: _________________(副總級以上主管)      Date:________________
Name (printed): ___________________   



Job Title職稱: ____________________
Company name: _______________________________(Seal & Stamp公司蓋章)
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